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Payroll: Health Sciences Conpensation

| NTRODUCTI ON

This chapter sets forth the procedures for paynent of
conpensati on and benefits authorized under the Health

Sci ences Conpensation Plan (Pl an), approved by The Regents
on July 15, 1999 (see Appendix). (This Plan consolidates
and replaces both the General Health Sciences Conpensation
Plan (GHSCP) and the Medi cal School Cinical Conpensation
Plan (MSCCP).) The regulations included in the Plan
provi de a consistent policy franework for the devel opnment
of operating procedures at each participating health

sci ences school. Local inplenenting procedures for

adm nistering the Plan are devel oped by the Chancellors at
each canpus, in consultation with the Deans and appropriate
Academ ¢ Senate Commttees, and submitted to the President
for approval.

Canmpus procedures nmay be nore, but not less restrictive
than those outlined in the Plan.

GENERAL

The Pl an establishes a uniformpolicy to govern
conpensati on arrangenents and to account for the Pl an
income of the majority of health sciences faculty fornerly
covered under the MSCCP and the GHSCP. Individuals in the
School s of Medicine, Dentistry, Nursing, and Pharmacy are
eligible to participate in the Plan, regardl ess of whether
they have patient care responsibilities. Additional
faculty groups may be included in the Plan at the

di scretion of the President.

Sone of the key provisions of the Plan are as foll ows:

Speci alized health sciences salary scales are used to
establish base pay for Plan nenbers and associ at ed
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covered conpensation for the University of California
Retirement Plan (UCRP).

Faculty nmenbers are eligible for optional additional
conpensation (Y) and (2).

Pl an nmenbers are permtted to retain other types of
m scel | aneous incone, in accordance with the Plan and
established University policies.

The Incone Limtation Arrangenent requirenent of the
MSCCP has been elim nated, except as provided in Appendi X
A of the Pl an.

Pr of essi onal incorporation (including single nmenber),
partnership, or any other arrangenent for other types of
separate entity by Plan nenbers for the provision of
prof essional health care is not permtted wthout the
witten approval of the President.

COVPENSATI ON  COVPONENTS

TL 85

Faculty menbers participating in the Plan shall receive a
base salary (X), may be eligible for optional additional
conpensation (Y and Z) (see Sections A and B bel ow), and
are permtted to retain other m scel |l aneous i ncone, as
specified in Section C bel ow.

A BASE SALARY

Base salary (X) for a Plan nenber is the approved rate
on one of the Health Sci ences Conpensation Plan Salary
Scal es associated with the individual’ s academ c rank,
step, and Academ c Programmatic Unit (APU).

State funds shall not be used for the portion of base
salary (X) that exceeds the Fiscal Year Sal ary Scal es
for the Plan nenber’s rank and step or for optional
addi tional conpensation, as described in Section B
bel ow.
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I11. COVPENSATI ON COVPONENTS ( Cont .)

B. OPTI ONAL ADDI TI ONAL COMPENSATI ON

Under | ocal conpensation procedures, faculty nenbers
participating in the Plan may be eligible for

addi tional conpensation. Local procedures specify how
addi tional conpensation is authorized, calcul ated, and
pai d. Such conpensation nust be paid in accordance
with fund source restrictions, as required under the
Plan. Optional additional conpensation includes the
foll ow ng two conponents:

Negoti ated Additional Conpensation (Y)

The "Y" conponent of a faculty nenber’s conpensation
IS a negotiated anount beyond the nenber’s base
sal ary.

| ncenti ve/ Bonus Conpensation (2)

The “Z” conponent is professional-fee based
i ncentive/ bonus conpensati on beyond both X and Y.

Total conpensation for any Plan participant that is
greater than four times the highest step on the
Prof essor Series Fiscal Year Salary Scal es nmust be
reported to the President by the Chancellor. The
President is required to report such information to
The Regents.

See Sections V, UCRS Coverage, and VI, Benefits, for
i nformati on on covered conpensation and benefits
related to inconme fromthe conpensati on arrangenents
descri bed above.

C. M SCELLANEQUS | NCOVE

Pl an menbers may al so retain incone from occasi ona
services, prizes, and royalties, as described bel ow

12/ 30/ 00 TL 85
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Non- Uni versity Sources

| ncome from occasi onal outside professional
activities (other than patient care), in accordance
wth Ofice of the President (OP) Cuidelines and
canpus i nplenenting procedures. (See Section |V,
Qut si de Professional Activities, for nore

i nformation.)

Prizes, given in recognition of personal
achi evenment, not for services rendered.

Royal ties, as allowed under the University's
copyright and patent policies.

Honoraria from agenci es outside the University, for
occasi onal |ectures and public appearances beyond
normal academ c responsibilities.

| nconme froma profession or activity unrelated to
the individual's University enpl oynent.

Uni versity Sources

Uni versity honoraria, for occasional |ectures and
simlar services as permtted by the Academ c
Per sonnel WManual .

Adm ni strative stipends, for responsibilities
related to University adm ni stration beyond norma
academ c responsibilities.

For information on the tax treatnent of m scel |l aneous
i nconme paynents, refer to the foll ow ng Accounting
Manual chapters:

D-371-12.1, D sbursenents: Accounting for and Tax

Reporting of Paynments Made through the Vendor System
or

12/ 30/ 00
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I11. COVPENSATI ON COVPONENTS ( Cont .)
C. M SCELLANEOUS | NCOMVE ( Cont.)

P-196- 11, Payroll: Accounting For and Tax Reporting of
Mandat ory Deductions and | nsurance Benefit
Contri buti ons.

V. OUTSI DE PROFESSI ONAL ACTI VI TI ES

Al'l income generated by Plan nenbers for professional

servi ces nust be managed by, accounted for, and reported as
revenue of the University, except incone fromactivities
specified in Section II1l1.C, Mscell aneous I ncone. |ncone
from occasi onal outside professional activities, other than
patient care, may only be retained in accordance with the
OP CGuidelines on Cccasional Qutside Professional Activities
by Health Sciences Conpensation Plan Participants (see
Appendi x) and with local inplenenting procedures. Under
the CGuidelines, Plan participants are allowed to retain
paynments for 21 days of certain limted types of services
annual Iy, unless the |ocal inplenenting procedures nodify
the standard to allow additional types of inconme and/or
income fromnore than 21 days of service to be retained.

Pl an participants are subject to various other

requi renents, including a maxi nrum annual outside

pr of essi onal earnings approval threshold. The maxi mum
threshold is $20,000 or 20% of the Health Sciences
Conpensation Plan salary scale for an individual faculty
menber’ s rank, step, and APU, whichever is greater. Local
procedures may set lower limts.

V. UCRS COVERACGE

A GENERAL

A Pl an nmenber's base salary (X) is covered under UCRP
up to the anmount perm ssible under |law and in
accordance wth UCRP provisions and regul ati ons.
Negoti ated additional conpensation (Y) and
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i ncentive/ bonus conpensation (Z) are not considered
covered conpensation for UCRP. Incone fromany of the
categories listed in Section I11.C, M scellaneous

| nconme, is not considered covered conpensation for
UCRP, except for the follow ng types of adm nistrative
sti pends:

Conpensation paid for added responsibilities to a
facul ty chairperson, vice-chairperson, or acting
chai rperson of a departnent of instruction and
research and to those who hol d equi val ent academ c
positions in equival ent departnents.

Conpensation paid for adm nistrative service of one
or two nonths in the sumrer to chair persons or
vi ce-chair persons or acting chair persons of a
departnment who are on an academ c year appoi ntnent.

Refer to UCRP Regul ation 2.13, Covered Conpensati on,
for nore infornmation.

SPLI'T APPO NTMENTS

Faculty menbership in UCRP currently requires a

Uni versity appointnent of at |east 50% for one year or
| onger. However, many Pl an nenbers hold joint

appoi ntnents between the University of California and
anot her University-affiliated health care facility,
such as the Veterans' Admnistration (VA). Since UCRP
benefits only cover wages earned at the University,
and not those paid by another institution or facility,
the foll ow ng nmethodol ogy is used to determ ne whet her
joint appointees are eligible for UCRP nenbershi p:

To determ ne the University appoi ntment percentage,
the ratio of University-paid conpensation is applied
to the full-time base salary for the faculty
menber’ s applicable rank, step, and APU.

12/ 30/ 00
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V. UCRS

COVERAGE ( Cont . )

B

12/ 30/ 00

SPLI T APPO NTMENTS ( Cont .)

If the ratio is 50% or greater and the appoi ntnent
is for one year or longer, the faculty nmenber wll
beconme a nenber of UCRP and earn service credit in
proportion to the appoi ntnent percentage.

Thus, the actual percentage of the appointnent is not
considered in the calculation. For exanple, the base
pay of a faculty nmenber with a split appointnent is
$60, 000 and has a base salary (X) of $100,000 (for a
60% appoi ntnment). The faculty nenber is eligible for
UCRP nenbership and earns 60% service credit in UCRP
because he or she is considered to have a 60%

Uni versity appoi nt rent ($60, 000/ $100, 000) for UCRP
pur poses.

If a faculty nenber is paid nore than the base sal ary
(X), he or she may not earn nore than 100% service
credit under UCRP. In addition, in all cases the
appoi nt ment percentage nust be reasonabl e.

HEALTH SCI ENCES COVPENSATI ON PLAN RESERVE FUND

The revisions to the Uniform Medi cal School
Conpensation Plan, approved by The Regents in Novenber
1993, included new sal ary scal es, devel oped to provide
greater retirenent benefit coverage of Plan nenbers'
base salary. To partially offset the increased
l[tability to UCRP due to the additional covered
conpensati on, each health sciences |ocation
contributes a nonthly allocation to the Health

Sci ences Conpensation Pl an Reserve Fund, an escrow
account held at OP. This allocation assessnent is
determ ned and recorded as foll ows:

Al l ocation Factor. The allocation factor is equal to

UCRP' s normal cost percentage for the preceding year,
as adjusted m d-year.

TL 85
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Effective Date. The allocation factor is determ ned

annual |y based on the actuarial valuation of UCRP for
the July/June plan year. This factor is submtted to
The Regents in Novenber of each year for

i npl enentation the foll ow ng January.

Assessnent. The nonthly allocation assessnent is
determ ned by nultiplying the allocation factor by the
addi tional covered conpensati on above the current
maxi mum scal e of 1.3 of base salary for eligible

heal th sciences faculty.?!

Campus Billing. The OP General Accounting Ofice
calculates the required nonthly allocation assessnent
and sends a nonthly journal to each health sciences

| ocation. Onbject code 8620, Health Sciences
Conpensati on Reserve, is used to record the additional
enpl oyee benefit cost. A report detailing the covered
gross payroll by enployee is attached to the journal.

OTHER BENEFI TS

Benefits nust be provided in accordance with policies
and/ or guidelines issued and approved by OP.

A

BASE SALARY- RELATED BENEFI TS

In addition to participation in UCRP, Plan nmenbers are
eligible for health care insurance, disability

i nsurance, and regular termlife insurance. Base
salary related benefits are associated with an
individual’s salary fromone of the Health Sciences
Sal ary Scales. Additional benefits may be approved by
The Regents.

! The Internal Revenue Code Section 401(a)(17) linit for the Plan year

begi nning July 1, 2001 renains at $170,000 for enpl oyees who becane UCRP
nenbers after June 30, 1994, but is increased to $285, 000 for enpl oyees who
becane active nmenbers of UCRP prior to July 1, 1994.

TL 85
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VI .

VII.

OTHER BENEFI TS (Cont.)

B. OPTI ONAL BENEFI TS ON ADDI TI ONAL COVPENSATI ON

The Regents have authorized optional benefits on

addi tional conpensation beyond a Pl an nenber’ s base
salary, including participation in disability and life
I nsurance prograns approved by OP Enpl oyee
Benefits/Human Resources and the Health Sci ences
Severance Pay Plan adm ni stered by the Provost and
Seni or Vice President--Academ c Affairs.

C. PAI D LEAVE

Eligible Plan nenbers are granted sabbatical |eave,
| eave wth salary, vacation | eave, or sick |eave at
the Health Sciences Sal ary base salary rate or the
total negotiated salary rate, as set forth in | oca
i npl ementi ng procedures.

CHARGES TO EXTRAMURAL FUNDS

Payroll charges to extranural and University funds nust be
reasonabl e and properly recorded, to ensure that an
accurate accounting trail is maintained. Canpus procedures
governi ng such charges nust be inplenented in accordance
with the foll owm ng general principles:

Charges to Sponsored Activities. The X and Y portions,
but not the Z portion, of a faculty nmenber’s conpensati on
may be charged to sponsored activities.

Effort on Sponsored Activities. The effort expended on
sponsored activities nust be reasonable in relation to
the individual’s other University duties. Therefore,

| ocal policies and procedures nust be devel oped by health
sci ences canpuses to ensure that the total anmount of
salary charged to extranural sponsored projects is
realistic when added to an individual's effort on

i nstruction, departnental research, and other

departnental duties.

12/ 30/ 00 TL 85
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Total Payroll Charges. Payroll charges to all sources
shal | not exceed the actual conpensation paid to the
faculty nenber. Transfer of payroll expense procedures
must be used to transfer salary expenses. The resulting
credit must be made to the fund source originally charged
and may not exceed the anmount of the original charge,
i.e., the transfer nust not result in any negative pay
transacti ons.

General Funds Sal ary Savings. Salary savings from
general funds nust be spent as general funds. Such

savi ngs cannot be transferred to other funds. Savings
resulting fromsalary reinbursenents received from
extramural funds such as grants nust be used to relieve X
and Y conpensation proportionately. At the discretion of
the Chancellor, salary savings may be transferred to

ot her sub-budgets to be used for academ c personnel -
related costs. Wth the approval of the OP Budget

O fice, such academ c salary funds al so nay be
transferred to other sub-budgets to cover expenses for

ot her activities; however, all such funds nust be
expended as general funds.

Negative Effort. Negative effort shall not be reported
on the Personnel Activity Report (PAR). In conputing
total allowable conpensation (including activities
generating clinical fee incone, teaching, and
departnental duties) for Plan nenbers, the percent of
effort devoted to a sponsored agreenent shoul d be
conput ed based on the total allowabl e conpensation

Thus, all activities requiring effort for which the

enpl oyee i s conpensated, including sponsored projects,
teachi ng, patient care, and departnental duties, should
be reported as a percent of total effort on the PAR

Such effort should add up to, but not exceed, one hundred
percent; no negative effort for any fund may be refl ected
on the PAR

12/ 30/ 00
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VI1. CHARGES TO EXTRAMURAL FUNDS (Cont.)

Percent of Effort. Proposals to extranural sponsors,
requests for reinbursenent for academ c effort devoted to
a project, or docunentation of voluntary or mandatory
cost sharing nust reflect both an accurate estimte of
the percent of effort devoted to a project and the
correct rate of X and Y pay. This includes anticipated
range adjustnments, nerit increases, and pendi ng personnel
actions. Z conpensation nmay not be budgeted or charged
to extranural sponsors.

VI11. CONSTRUCTI VE RECEI PT OF | NCOVE — Z COVPENSATI ON

I n accordance with the Internal Revenue Code constructive
recei pt rule, Z conpensation paynents are treated as

t axabl e i ncone and nust be paid through the payroll system
subj ect to w thholding of incone and enpl oynent taxes.
Constructive recei pt occurs under the follow ng conditions:

An anmount is due the faculty nenber;

The amount is appropriated on the University's books;
The University is wlling to pay the faculty nenber;
There are funds wth which to pay the anount due;

The faculty menber has know edge of his or her rights
Wi th respect to the paynent.

Thus, a faculty nmenber woul d be viewed as having
constructively received Z conpensation incone because he or
she had a right to it.

A faculty nmenber who elects not to receive such incone, for
exanple, by leaving it in a professional fee account to be
used for academ c enrichment, will nonethel ess be viewed by
the RS as having constructively received it. A taxpayer

12/ 30/ 00 TL 85
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may not deliberately turn his or her back on incone to
avoi d the constructive receipt rule.

On the other hand, constructive recei pt does not occur
under the follow ng circunstances:

There are restrictions on the tine or manner of
paynment to the faculty nmenber, and those restrictions
are substanti al .

A faculty menber nust give up a privilege or a right
in order to receive the incone.

The incone is subject to litigation, inability on the
part of the University to pay, or a binding pre-
transacti on agreenent postpones its receipt.

RESPONSI BI LI TI ES

Refer to Plan Sections I1.B, Roles of The Regents and the
President; C, Role of the Academ c Senate; and D, Rol e of
t he Chancellor for information on review and approval
responsibilities (see Appendi x).

The OP General Accounting Ofice is responsible for
provi di ng each health sciences location with a nonthly
journal detailing the nonthly Health Sciences Conpensation
Reserve anount.

REFERENCES

Academ ¢ Personnel Manual 670 — Health Sci ences
Conpensation, July 1999; Appendi x A, Guidelines on
Cccasional Qutside Professional Activities by Health
Sci ences Conpensation Plan Participants, Novenber 1999.

Deputy GCeneral Counsel John F. Lundberg, neno to Vice Dean
Jacl yne W Boyden on Health Sci ences Conpensation Plan —
Constructive Recei pt of Incone, January 28, 2000.
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X.  REFERENCES (Cont.)

Seni or Vice President Wayne Kennedy, neno to Assistant Vice
President Switkes transmtting the Health Sci ences
Conpensation Plan Procedure for the Reserve Fund, March 9,
1994.

Associ ate Vice President More, Associate Vice President
Her shman, and University Controller Pastrone, neno to Vice
Chancel l ors on General Principles Governing Payroll Charges
to Extranmural and University Funds, Decenber 14, 1992.

Director Sandra J. Ahn, nmenp to Vice Chancel |l ors of
Academ c Affairs, Health Sciences Canpuses on Health

Sci ences Faculty with Split Appointnents, June 25, 1992.

Assistant Vice President Carole Swartz, meno to Vice
Chancel | ors-- Academi ¢ Affairs and Vice Chancel |l ors—
Adm ni stration on Split Appointnments, April 13, 1992.

Accounting Manual chapters:

D-371-12.1, Disbursenents: Accounting for and Tax Reporting
of Paynents Made Through the Vendor System

P-196- 11, Payroll: Accounting For and Tax Reporting of
Mandat ory Deductions and |Insurance Benefit Contri butions.

Busi ness and Finance Bulletin, BUS-77, |ndependent
Contractor Gui del i nes.

Hi storical note: Oiginal Accounting Manual chapter first
publ i shed 11/01/76. Revised: 12/30/00; anal yst--M chael
O Neill.
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Appendi x A

APM 670 Health Sci ences Conpensation Plan and Cui delines on Cccasi ona
Qut si de Professional Activities by Health Sciences Conpensation
Pl an Partici pants
11/ 99

Academ ¢ Per sonnel WNanual
Sal ary Adm nistration
khkhkkhkhkkhkdhhkdhhkdhhdhhdhhkhkhhkdhhkdhhdhdhdhkhkhkhhkdhhkdhhkdhdhdhkhokhkdhhkdhkddhddrddhkdd,hkdhhkdkkd*d,*x%x*x

July 1999

Heal th Sci ences Conpensation Pl an
University of California

l. I nt roducti on
A. Phil osophy

Heal th Sci ences education occupies a special place in Arerican higher
education with unique functions and responsibilities. In nedica
education, the orientation to clinical practice, essential to the
teachi ng function, requires an enphasis on sophisticated patient
care, in addition to an enphasis on research and the advancenent of
know edge. In dentistry, nursing, pharmacy, and other health science
education as well, clinical teaching is integrated with basic and
applied research. The University of California is commtted to
excel l ence in instruction, research, and public service in the
health sciences just as it is committed to the sane goals in other
academ c disciplines. As the only public university in California
aut horized to grant professional doctoral degrees in the health

sci ences, the University has a responsibility to the State, the
public, and its students to naintain the breadth and depth of its
curricula, the creativity of its research efforts, and the quality
of its health care services.

To ensure the | evel of excellence essential in the University of
California, special effort nust be exerted to recruit and retain

t he best and nost dedicated faculty. Special conpensation plans
have been established over the years to provide for quality across
academ c progranms in the health sciences disciplines. These health
sci ences conpensation plans offer a conmpetitive salary structure

i ndi spensable to the health sciences schools' recruitnment and
retention efforts.

TL 85 12/ 30/ 00
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Heal th sciences disciplines require varying conpensation levels in
order to remain conpetitive with conparable schools el sewhere in
the United States. However, because University health sciences
school s share sone comon needs and operating requirenents, the
Uni versity has devel oped a uniform Health Sci ences Conpensation
Plan to govern conpensati on arrangenents and account for
conpensation plan incone to the University's Schools of Medicine,
Dentistry, Nursing, Pharmacy, and other health sciences units as
deened appropriate by the President.

The Heal th Sci ences Conpensation Plan is approved, anmended and
repeal ed by and under the authority of The Regents of the
University of California. Through the Plan, conpensation is set
as a part of the enploynment rel ationship, and as a consequence,
the I evel of conpensation and the terns and conditions of the

Pl an may be anmended or repealed at any tine by The Regents,
follow ng consultation with the Health Sci ences Chancell ors,
Deans and appropriate Academ c Senate Committee(s).

The i npl enentati on, adm nistration and continued operation of

this Plan shall be contingent on the understandi ng and assurance
that it will not require the expenditure of nore State-appropriated
funds in the University budget than operation w thout the Plan
woul d require

B. Purpose and Goals of the Plan

The purpose of this Health Sci ences Conpensation Plan is to
provi de a comon admi nistrative framework w thin which a
participating health sciences school can conpensate its faculty
according to the conpetitive requirenments of each discipline.
Specific goals of this Plan are:

1. To provide sufficient non-State resources to recruit and retain
out standi ng health sciences faculty.

2. To encourage a bal ance anong teaching, research, and service
activities (including clinical practice) of the quality required
in the University of California.

3. To provide teaching, patient care and research incentives that
encour age and recogni ze acadenmic nerit as well as generation of
i ncone.

4. To offer consistent benefits and privileges to participating

heal th sciences faculty and schools at all University of
California canmpuses.

12/ 30/ 00 TL 85
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5. To benefit the health sciences schools by providing academn c
and research support funds in addition to State-appropriated
funds.

I1. Review and Approval Responsibility

A

TL 85

Overvi ew

The regul ations included in this Plan are intended to provide a
policy framework within which operating procedures will be

devel oped by each health sciences school that participates in the
Pl an. Canpus procedures and revisions in such procedures mnmust be
consistent with the Plan, reviewed by the appropriate faculty
committee(s), and approved by the Chancellor and the President.

I n devel opi ng canpus procedures consistent with these regul ati ons,
the participating health sciences schools may include provisions
that are nore, but not less, restrictive than those outlined
her ei n.

Rol es of The Regents and the President

After consultation with the Heal th Sciences Chancellors, Deans
and the appropriate Acadenmi c Senate conmttee(s), and upon
recomendati on by the President, The Regents may anmend or repea
any portion of or the entire Pl an

The President shall have the authority to:

- approve the inclusion or exclusion of a health sciences
school, discipline or specialty in the Plan

- approve canpus procedures and revisions of approved canpus
procedures within the limtations of this Plan

- approve individual exceptions to the provisions of this Plan
to neet special teaching, research or clinical service
requi renents.

- issue adm nistrative regul ati ons and procedures further
refining this Plan

The President shall report to The Regents total conpensation for

any Plan participant which is greater than four times the highest
step on the Professor Series Fiscal Year Salary Scale.
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C. Role of the Acadenic Senate

The President shall consult with the appropriate Academ c Senate
conmittee(s) concerning proposed revisions of this Plan before
subm tting such revisions to The Regents for approval.

The appropriate canpus faculty committee shall be provided the
opportunity to review and conment on any proposed exceptions to
canpus procedures which the Chancellor intends to submt to the
Presi dent for approval.

Rol e of the Chancell or

The Chancel |l or shall have operational authority over the

devel opnent and, subsequent to approval by the President,

i npl enentati on and nonitoring of the canpus procedures for

adm nistration of this Plan. The Chancellor shall be responsible
for assuring that affected Plan participants and the appropriate
Academ ¢ Senate conmittees shall be afforded the opportunity to
review and comment on the proposed canpus i nplenmenting procedures.

Menbership in the Health Sci ences Conpensation Pl an

A. Menbership Requirenents

12/ 30/ 00

I ndividuals in health sciences schools, disciplines or

speci alties that have been approved for participation in this
Pl an shall be nmenbers of this Plan if they hold a University
appoi ntment at greater than 50 percent of full time, funded by
one or nore of the participating health sciences units, in any
of the following title series:

1. Professor
2. Professor In Residence

3. Professor of dinical (e.g., Medicine)

4. Adjunct Professor
5. Acting Professor

6. Cinical Professor
7. Visiting Professor

8. Health Sciences School Dean titles.

ACCOUNTI NG MANUAL
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9. Any other title series approved for menbership in this Plan
by the President.

Menbership in the Plan is a termand condition of enploynent.

Al'l new and continuing eligible Plan nmenbers shall receive a

copy of this Plan docunent, the canpus procedures and any rel ated
departnmental guidelines setting forth Regental, canpus, and
departnental policy applicable to faculty covered by the Pl an

B. Exceptions to Menbership Requirenents

As specified at Section I1.B, the President may approve
exceptions to nenbership requirenments in individual circunstances
to neet special teaching, research, or clinical service

requi renents.

The President shall review and has authority to approve provisions

i n canpus procedures, and requests by Chancellors in specific cases,
for inclusion in the Plan of individuals in a health sciences schoo
whose appointnents are in the series listed in Section I11.A,
regardl ess of percentage of tine.

Conpensati on

The Inconme Limitation Arrangenent is not an option for conpensation
of health sciences faculty except as provided in Appendix A. No

si ngl e menber professional corporations, or any other form of

pr of essi onal corporation, partnership or other entity(s) for the
provi si on of professional health care shall be permtted for faculty
under the Plan without the express witten approval of the President.

A. Total Conpensation
Faculty menbers participating in this Plan shall
1) receive base salary as described in Section B, bel ow

2) be eligible for optional additional conpensation as descri bed
in Section C, bel ow.

3) be permitted to retain the other m scellaneous incone as
described in Section D, bel ow

No State funds shall be used for the portion of base sal ary that
exceeds the Fiscal Year Salary Scales for the Plan nenber's rank
and step or for optional additional conpensation as described at
Section C, below. This portion of conpensation shall be funded
usi ng Conpensation Plan funds and other non-State funds in
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conpliance with any related fund source restrictions.
B. Base Sal ary

Base salary for an individual is the approved rate on one of

the Heal th Sci ences Conpensation Plan Sal ary Scal es, associ ated
with that faculty nenber's acadenm c rank, step and academic
programmatic unit. The base salary is covered under the University
of California Retirenment Plan (UCRP) up to the anount perm ssible
under |law and in accordance with UCRP provisions and regul ati ons.
Sal ary scal es shall be assigned to academ ¢ programmtic units and
may be changed in accordance with guidelines issued by the

Pr esi dent .

C. Optional Additional Conpensation

Local conmpensation procedures (that is canpus, departnment,

di vi si on and/or academ c programmatic unit procedures) may provide
for the paynent of additional conpensation. Prior to the

i npl enentati on or revision of |ocal conpensation procedures, affected
Pl an participants shall be afforded the opportunity to review and
comment on the proposed procedures. Local procedures shall specify
how addi ti onal conpensation will be cal culated, when it will be paid
and the title(s) of person(s) authorized to approve individua
conpensati on agreenments. Additional conpensation nmay be paid, in
accordance with fund source restrictions, as foll ows:

1. Negotiated additional conpensation ("Y")

Pl an nenbers may receive a negotiated anount of additiona
conpensation. This conponent of pay is beyond the base sal ary
and is not covered conpensation for the University of California
Retirement Plan, but may be eligible for optional disability and
life insurance progranms and for the Health Sci ences Severance
Pay Plan (HSSPP), as described at Section V.B.

2. Incentive/ Bonus conpensation ("Z")

Pl an nenbers may receive incentive/bonus conpensation. This

i ncentive/ bonus conpensation is not covered conpensation for the
University of California Retirenent Plan, but may be eligible
for the Health Sciences Severance Pay Plan, as described at
Section V.B.

D. O her M scell aneous Inconme Which May be Retained by Plan Menbers
Certain categories of income accruing from occasi onal service, as

descri bed bel ow, may be retained by Plan nmenbers. The Depart nent
Chair and/or Dean shall nonitor the frequency of individual activity
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in these areas:

1. Incone from occasi onal outside professional activity (other than
patient care) in accordance with the Guidelines on Cccasiona
Qut si de Professional Activities by Health Sciences Conpensation
Plan Participants issued by the President and canpus inpl enmenting
procedures.

2. Prizes, defined as gifts in recognition of personal achievenents
and not for services rendered.

3. Royalties, defined as shares of proceeds for contributions as
aut hors or inventors, as allowed under the University's copyright
and patent policies.

4. Honoraria, defined as paynments by agenci es outside the University
for occasional |lectures and sinilar public appearances beyond
normal academ c responsibilities to the University of California
and which are not in return for other services, whether given
directly or indirectly.

5. University honoraria, defined as paynment for occasional |ectures
or simlar services performed on a University of California canpus
as permtted by Academ c Personnel Policy.

6. Admi nistrative stipends, defined as paynments by the University
for responsibilities related to University adm nistrati on beyond
normal academ c responsibilities.

7. Incone froma profession or activity unrelated to the training
and experience which is the individual's qualification for
Uni versity appoi ntnent as deternm ned by the Departnment Chairperson
in consultation with the Dean

V. Benefits

No canpus may offer faculty benefits beyond those which have been
approved by The Regents. All benefits shall be provided in accordance

wi th policies and/or guidelines issued or approved by the O'fice of the
President. Each Health Sciences School and respective Accounting Ofice
shal | devel op and provide a funding mechani smfor support of all benefits
made avail abl e under the provisions of this Plan, and this nechani sm
shall be included in the canpus procedures established for adm nistration
of the Plan.

A. Base Sal ary-Rel ated Benefits

Base sal ary-rel ated benefits are associated with an individual's
salary fromone of the Health Sciences Salary Scales. These benefits
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i nclude participation in the UCRP, health care insurance, disability
i nsurance, regular termlife insurance, and other benefits as may be
approved by The Regents. Base salary-related benefits will be nmade
avail able to faculty nmenbers who are nmenbers of this Plan on the sane
basis as to all other nmenbers of the University faculty.

B. Optional Benefits on Additional Conpensation

The Regents have authorized sone benefit progranms related to health
sci ences additional conpensati on beyond the base sal ary:

1. Disability and life insurance prograns

These progranms nmust be approved by the O fice of Enpl oyee
Benefits/Human Resources, O fice of the President. Policies
governing optional disability and |ife insurance prograns on
addi ti onal conpensation are available fromthe Ofice of

Enpl oyee Benefits/Human Resources, O fice of the President.

2. Health Sciences Severance Pay Pl an (HSSPP)

Presidential Quidelines for the Health Sciences Severance Pay
Plan are available fromthe Ofice of the Provost and Seni or
Vi ce President--Academc Affairs.

C. Paid Leave

Pl an nenbers who are eligible for sabbatical |eave, |eave with

sal ary, or vacation |l eave, or who are granted sick |eave

(i ncluding parental |eave) may be granted such | eave at the

Heal th Sci ences Scal es Base Salary rate or total negotiated salary
rate as set forth in local inplenmenting procedures.

Al'l such benefits as described above shall be provided uniformy
wi t hi n canpus departnents, divisions, or academ c programmtic units
as approved by the Dean

VI. Canmpus Accounting and Budgeti ng Met hods

A. Managenment and Reporting of Professional Services Inconme and
Expenses

1. University Managenent
Al'l professional services inconme generated by Conpensation
Pl an nenbers shall be nanaged by, accounted for and reported
as revenue of the University; the only exception to this
requi renent shall be incone which the Plan participant is
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allowed to retain in accordance with Section IV.D. A
conpensation paid by the University to Plan nmenbers will be
subj ect to Federal and State wi thholding and reported on a W2
formas wages. Canpus procedures shall include billing and
accounting procedures necessary to assure accountability for
all funds. Al financial transactions shall be approved,
docunent ed, and otherw se processed or executed in accordance
with University policies, procedures and del egati ons of

aut hority.
a) Professional fee billing and collection activities shal
be conducted by University billing groups, by externa

vendors with which the University has contracted, or as
otherwi se permtted by University procedures. Al such
fees shall be deposited upon receipt by the University or
by an external vendor in a University bank account
establ i shed in accordance with University del egati ons of
aut hority.

b) Contracts with external billing vendors shall be processed
and executed in accordance with del egated authority and
Uni versity purchasing policies and procedures. They shal
contai n standard University-approved cl auses, be subject
to audit, and provide for nonthly transm ssion of billings
and receipt information to the University. Specific
Uni versitywi de regul ati ons may be devel oped for such
contracts as needed to assure that funds are accounted for
saf eguar ded, and appropriately managed.

2. Reports

The accounting standards specified in the University of
California Accounting Manual rmnust be used in reporting incone
and expenses in all conpensation arrangenents.

B. Fund Accounts and Sources

Each canpus shall establish one or nore school Conpensation

Plan fund account(s) (or, with the approval of the Chancellor on
recommendati on of the Dean, a departnent, division, or acadenic
programmatic unit fund account for each such unit participating
inthis Plan). Al fund accounts shall be separate University
accounts and shall receive Plan incone fromthe foll ow ng sources:

1. Incone from professional services.
2. Anounts paid by University hospitals or affiliated institutions

for professional and managerial services rendered to the
hospital s by participants in the Plan, excluding stipends in
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I V.D. 6.

3. Such other funds as are required by the Chancell or or President
to be included in fund accounts.

Certain other sources of University incone nmay be available to
support faculty conpensation and benefits but are not recorded in
Compensation Plan fund accounts, such as:

1. Funds made avail able for salaries from University-adni nistered
grants and contracts.

2. Funds nmde available fromunrestricted, non-State fund accounts
wi thin the school

3. Gfts and other funds avail able for such purposes, as allocated
by the Dean or Chancell or.

C. Assessnent of Professional Services |ncone

As an aid in the adm nistration, budgeting, and allocation of

pr of essi onal services incone, gross Plan income shall be assessed
using a rate(s) annually recommended by the Dean and approved by

t he Chancellor for each school or departnent. The incone categories
specified in Section IV.D. are not subject to assessnent.

D. Contingency in Event of |nadequacy of Health Sci ences Fund Accounts

Canmpus procedures shall require the establishment of one or nore
reserve fund(s) and shall specify whether such reserve funds will be
establ i shed at the school, departnent, division or acadenic
programmatic unit level. The purpose of the reserve(s) is to provide
the funds necessary to pay Pl an expenses, including the agreed-upon
conpensation to each Plan participant, in the event that the current
year income of the Plan is insufficient to do so. |If the funds in
the appropriate reserve account are insufficient for the purpose, the
Chancel | or may seek support from another non-State fund account (or
ot her non-State fund accounts) within the school. If such support

is not forthcomng, then the canpus will reduce the participants
addi ti onal conpensation in a uniformmanner in accordance with any
fund source restrictions across the school, departnent, division, or
academ c programmatic unit as determ ned by the Chancell or

Al t hough funds may be transferred fromone fund account to anot her
within a health sciences school in accordance with University
accounting and budgeting policies and procedures, fund accounts on
each canpus shall be maintained as financially independent for

adm ni strative purposes.
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expendi t ures,

VI,

E. Budgeti ng

Subj ect to approval by the Chancellor on recomendati on of the
Dean, each canpus shall devel op a process to annually budget for
and nonitor expenditures fromthe Health Sci ences Conpensation Pl an
fund accounts. Expenditures shall be budgeted for and funded in
the follow ng order of priority:

1

4

Cinical practice operating expenses, defined as costs incurred
by the University for billing and collection of fees for
clinical services; for faculty use of University-owned and/or

-l eased practice facilities; and for rel ated professiona
operating activities.

To the extent that funds remain after expenditures for clinica
practice costs indicated in 1., above, conpensation may be paid
to eligible participants in the Plan. Base salary and rel ated
benefits, including any required contribution on behal f of
University of California Retirenent Plan covered conpensati on,
shal | be funded before additional conpensation

To the extent that funds remain after the foregoing expenditures,
benefits approved in accordance with Sections V.B. and V.C. may
be pai d.

To the extent that funds remain after all the foregoing

funds shall be contributed to the reserve(s) for contingencies in
an anount recomended by the Dean and approved by the Chancell or

VWhen a health sciences fund account has accunul ated a surpl us
beyond that required for expenditures and reserves as provided in
all the above categories, the surplus shall be used as foll ows:

a) At |least one-half for academ c purposes in the departnent or
division of origin (including but not limted to salaries for
support personnel) as recommended by the Chair and approved
by the Dean;

b) The remai nder may be used for other purposes in the school or
canpus as recomended by the Departnent Chair and the Dean
and approved by the Chancell or.

| mpl enentati on and Transition Arrangenents

Canmpus procedures for inplenmenting this Plan shall be submitted for
the President's review and approval w thin one year of approval of
this Plan by The Regents. Canpus procedures nmay be nmade effective as

TL 85
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of the effective date of this Plan, or at any tine thereafter, as
approved by the President.

Each school, discipline or specialty participating in the Medica
School dinical Compensation Plan or the General Health Sciences
Conmpensation Plan at the tine this Plan is approved by The Regents
shal |l automatically be approved for participation in this Plan. Until
canpus procedures for inplenenting this Plan are approved by the
President, the plan or plans currently in use on a canpus shall remain
in effect.

Chancel l ors may approve the inclusion in this Plan of individuals who
are participating in the Medical School dinical Conpensation Plan or
the General Health Sciences Conpensation Plan at the time this Plan is
adopted but whose title is not in the series listed at Section II1.A

APPENDI X A

Requi renents for Continuation of the Incone Limtation Arrangenents

Upon t he request of a Chancellor, the President may approve continuation of
an individual or a group of individuals enployed and operating under |ncone
Limtation Plan arrangenent policies prior to Novenber 1993. In order for
an individual or group of individuals to be approved, that individual's or
group's practice nust be exam ned by outside experts in health care

pr of essi onal conpensation and tax and regul atory requirenments. These experts
shal | advise the President whether the Income Limtation Plan arrangenent
policies and practices for an individual or group are in conformance with

| egal requirenments. To the extent that an individual's or group's practice
fails to conformwith either tax | aws or federal or state regul atory

st at ut es,

consul tation shall occur with appropriate representatives of the canpus
regardi ng steps necessary to conply with tax | aws and statutes governing
physi ci an rei nbursenment. Were such requirenents cannot be net, the

i ndi vi dual or group shall beconme nenbers of the Health Sciences Conpensation
Pl an.
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UC O fice of the President
Qui del i nes on Cccasional Qutside Professional Activities by
Heal th Sci ences Conpensation Plan Participants
Novenber 1999

l. I nt roducti on

A. Overview of Ofice of the President QGuidelines

These gui del i nes may be amended or repeal ed by the President
follow ng consultation with the Health Sci ences Chancell ors,
Deans, and the appropriate Academ c Senate Committee(s).
Questi ons about these guidelines should be directed to the
Provost and Senior Vice President--Acadenic Affairs.

These guidelines are intended to provide a framework within
whi ch i npl enenting procedures will be devel oped by each

heal th sciences school that participates in the Plan
Addi ti onal inplenenting procedures may be devel oped for

i ndi vi dual departments or organized research units. These
addi ti onal procedures nust be consistent with the schoo

i npl enenti ng procedures and approved by the Dean. Throughout
t hese guidelines, the term "canpus inpl enenting procedures”
is a generic termused to refer to school, departnent and
organi zed research unit inplenmenting procedures.

Conmpensation Plan participants may engage in occasi onal outside
prof essional activities (other than patient care) and retain the
rel ated i ncone only in accordance with these guidelines and

canpus i npl enenting procedures. In addition to these guidelines,
Pl an participants nust conply with other pertinent policies
i ncl udi ng:

Policy on the Requirenment to Submt Proposals and to
Recei ve Awards for Grants and Contracts through the
Uni versity.

University Conflict of Interest Code, adopted pursuant
to the requirenents of the Political Reform Act of 1974.

Uni versity Regul ation No. 4 (Special Services to
I ndi vi dual s and Organi zations).

B. School | nplenenting Procedures and Faculty Consultation

School inpl enenting procedures must be consistent with these
gui del i nes, reviewed by the appropriate Academni c Senate
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committee(s), and approved by the Chancellor and the President.
Affected Plan participants shall be provided with the opportunity
to review and comment on proposed canpus inplenmenting procedures.

In addition, as described at Section I1.C. 5., a committee which
i ncludes faculty representatives shall advise the Dean on canpus
i npl enenti ng procedures devel oped in accordance with Section I1.C

. Requi renents on Qutside Professional Activities by Conpensation Plan
Partici pants

A. Ceneral

Canpus i npl enenting procedures shall include requirenents on
out si de professional activities by Conpensation Plan Participants.
The University-w de standard requirenment described at 11.B. shal
apply to Plan participants unless an alternative option is approved
in accordance with Section II.C. for inplenmentation in the Plan
partici pant's school, departnent or organi zed research unit. The
mechani sns for addressing potential conflicts of commtnment,
described at Section Il1.C. 4, are applicable in schools, departnents
or organi zed research units which operate under an alternative option
but are not required in schools, departnments or units which operate
under the University-w de standard requirenent.

B. University-w de Standard Requirenent

The University-w de standard requirenent is that Plan participants
shall be allowed to retain paynents from 21 days of service (other
than patient care) per fiscal year to governnmental agencies, to
non-profit health- or education-rel ated organi zations, to continuing
heal th educati on prograns adm nistered by the University, or to
University Extension, if such service has been approved by the Dean
and the Chancel l or.

C. Alternative Options

1. General Overview

Chancel l ors, after consultation with the appropriate Academ c
Senate Conmittee(s), may subnmit to the President for approval
provi sions in school inplenenting procedures which would nodify
the University-w de standard requirenment (as described in
Section I1.B.) to allow Plan participants in all or selected
departnments or units to retain additional types of inconme and/or
i ncome fromnore than 21 days of conpensated outside professiona
activities. |If an alternative option is proposed, the schoo

i npl enenting procedures must nmeet mnimumcriteria, as described
below, with regard to
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alimt on the nunber of days devoted to conpensated outside
prof essi onal activity,

a description of types of professional incone that nmay be
retai ned,

mechani snms for addressing potential conflicts of commtnent,
and

an advi sory conmttee.

2. Limt on the Nunmber of Days Devoted to Conpensated Qutside
Prof essi onal Activity

School inpl enenting procedures mnmust specify the naxi mum nunber

of days which Plan participants may devote to conpensated outside
prof essional activity. The maxi mum nunber of days all owed mnust
not exceed the time limts established for conpensated outside
prof essional activities in Academ c Personnel Policy 025. The
school procedures may all ow departments or organi zed research
units to set nore restrictive limts, but such limts shall not
be | ess than 21 days of conpensated outside professional activity.
Prior to inplenmenting or revising a limt on the nunber of days
devoted to conpensated outside professional activities, affected
Pl an participants shall be provided an opportunity to review and
comment on the proposed limt.

3. Description of Types of Professional Inconme that May be Retained

School inpl enenting procedures nmust clearly describe the types

of professional incone that Plan nenbers nmay be allowed to retain.
In no case will Plan participants be allowed to retain inconme from
patient care activities. 1In addition to the types of incone
specified in the University-w de standard requirenment, schoo

i npl enenting procedures may allow Plan participants in all or

sel ected departnments or organi zed research units to retain
addi ti onal types of professional income, such as:

a. Consulting income fromnon-profit and for-profit entities,
and/ or

b. Incone fromconsulting or testifying as an expert or
pr of essi onal wi tness.

Canpus i npl enenting procedures must also reference: 1) the
University's Conflict of Interest Code, adopted pursuant to
the requirenents of the Political Reform Act of 1974, which
requi res designated University enpl oyees to disqualify

t hensel ves fromparticipating in University decisions in which
they have a personal financial interest; and 2) the Policy on
the Requirenent to Submit Proposals and to Receive Awards for
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Grants and Contracts through the University. Since a faculty
menber's conpensated outside activities may create an obligation
for the faculty nenber to disclose a financial interest before
maki ng or participating in certain University decisions, canpus
i mpl enenti ng procedures should al so specify where on canpus
faculty can obtain information on the disclosure and

di squalification requirenments of the Political Reform Act of
1974, including the Academ c Deci sion Regul ation

4. Mechani sns for Addressing Potential Conflicts of Conmm tnent

School inpl enenting procedures shall include mechanisns to
identify and resol ve potential conflicts between a Pl an
participant's commitnent to generating revenues within the Plan
and his or her outside professional activities. These mechani snms
shall apply to all departments or units in which the University-w de
standard requi renent on occasi onal professional activity (as
described in Section I1.B) has been nodified to allow Pl an
participants to retain additional types of inconme and/or incone
fromnmore than 21 days of service. Responsibilities of the
Departnent Chair that are di scussed bel ow shall be assuned by the
Dean with respect to oversight of the outside professiona
activities of Departnent Chairs.

a. Reporting of Qutside Professional Activities

Each Pl an participant shall be required to submit to his or
her Departnent Chair an annual report describing the previous
year's outside professional activities fromwhich the Plan
partici pant retained i ncome and an attestation of adherence
to procedures inplenenting these guidelines. It is the
responsibility of the Plan participant to bring to the
attention of his or her Departnent Chair those activities

whi ch require advance approval pursuant to Sections I1.C 4.b.
and c., bel ow

b. Good Standing Criteria

Witten good standing criteria shall be established at the
school , departnent or organized research unit level. Plan
partici pants nust satisfy the good standing criteria in order
to be allowed to earn and/or retain incone from professiona
activities. ood standing criteria mght include, for exanple,
requi renents for clinical coverage, teaching obligations,
participation in departnental activities and revenue generation
Prior to the inplenentation or revision of good standing
criteria, affected Plan participants shall be provided the
opportunity to review and conment on the proposed criteria.
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Faculty who are not in good standi ng nust obtain advance
approval fromthe Departnment Chair to engage in any unassi gned
prof essi onal activities, and the income fromall such approved
activities shall accrue to the Conpensation Plan, not to the
Pl an participant. Exceptions may be approved in witing in
accordance with campus procedures. Any faculty nenber who is
not in good standing shall be notified in witing by the
Departnment Chair of the reasons for that determ nation

Faculty who believe the good standing criteria have been
applied unfairly nmay appeal to the Advisory Conmittee
(described at section Il.C. 5. below) in accordance with canpus
pr ocedures.

c. Annual Qutside Professional Earnings Approval Threshold

An annual outside professional earnings approval threshold
shal |l be established at the school, departnent or organized
research unit level. A Plan participant who has satisfied

the good standing criteria established in accordance wth
Section I1.C 4.b., who has not exceeded the limt on the nunber
of days devoted to conpensated outside professional activities
established in accordance with Section I1.C. 2, and whose annua
earnings fromall outside professional activities will be |ess
than the approval threshold is allowed to engage in outside
prof essional activities (other than patient care) in accordance
with all applicable University policies without having to
request prior approval fromhis or her Departnment Chair to
engage in the activities. The approval threshold nmust not
exceed t he maxi num approval threshold set by the President.
Effective with the issuance of these guidelines, the maxi num
annual outside professional earnings approval threshold set

by the President shall be $20,000 or 20% of the Health

Sci ences Conpensation Plan salary scale for an individua
faculty nmenber's rank, step, and acadeni c progranmatic unit,
whi chever is greater.® This approval threshold may be adjusted
for inflation on a periodic basis by the Ofice of the President,
and canmpuses may adjust their |ocal thresholds accordingly.

The maxi mum approval threshold may al so be re-eval uated
periodically by the Ofice of the President in consultation
wi t h canmpus managenent and the Academ ¢ Senate. The first
re-evaluation will be three to five years after these
guidelines are issued. Prior to the inplenmentation or

revision of a school, departnent or unit approval threshold,
affected Plan participants shall be provided an opportunity

to review and coment on the proposed threshol d.

Each Pl an participant shall be responsible for maintaining
a running total of his or her annual earnings fromall outside
prof essional activities. |If the Plan participant w shes to
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engage in an activity that m ght reasonably be expected to
cause his or her total annual earnings fromall outside

prof essional activities to exceed the approval threshold
established for his or her school, departnent or organized
research unit, then the Plan participant nust request
approval to engage in the activity. To request approval,
the Plan participant is required to provide to his or her
Departnment Chair, in witing, relevant details about the
engagenent including: the nature of the services to be
provi ded; the person or entity who will receive and/or

pay for the service;? the anticipated period of service
and/ or days to be devoted to the activity; the tota
expected income fromthe activity; and the amount by which
the participant's total annual earnings from outside
activities are expected to exceed the threshold. Departnent
Chairs shall forward to the Dean any request which requires
revi ew by the Dean and/or Chancellor in accordance with canpus
procedures. If a Plan participant's request is approved,
the Plan participant may retain the entire anmount of incone
fromthat activity, including the portion which exceeds the
approval threshold. |If a request is not approved, the
Department Chair will advise the Plan participant whether

1) the activity may be undertaken, but with all rel ated

i ncome accruing to the Conpensation Plan; or 2) the activity
may not be undertaken at all. After a Plan participant has
recei ved approval to engage in an activity which may cause
his or her total annual earnings from outside professiona
activities to exceed the established approved threshold, he
or she nust request the Chair's approval for any subsequent
engagenent (s). |If such engagenents are allowed, they shal
be undertaken with all related income accruing to the
Compensation Plan unless an exception is approved in witing
i n accordance with canpus procedures.

Department Chairs and/or Deans nmay approve Plan participants
requests to engage in outside professional activities in
accordance with campus procedures. However, campus procedures
shall state that only the Chancell or has authority to approve
any request which involves a Plan participant retaining
ear ni ngs that exceed the nmaxi mum annual outside professiona
ear ni ngs approval threshold set by the President (see Section
I[1.C.4.c.). Requests approved by the Chancellor shall be in
witing with a copy to the President.

Pl an participants shall notify Departnment heads inmediately
if they inadvertently exceed the dollar threshold or if any
of the information they provided in an approval request
changes or becones inaccurate; for exanple, a participant
should i medi ately notify his or her Departnment Chair if the
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initial estimte of earnings from an outside professiona
activity turns out to be understated. Plan participants are
subject to corrective action and di sciplinary nmeasures as
outlined in Section IV for violation, neglect or manipul ati on
of Compensation Plan requirenents.

5. Advisory Comittee

An advi sory committee which includes faculty representatives
shal |l be established to assist the Dean in resolving issues on
out si de professional activities which arise frominplenentation
of these guidelines. The conposition of the commttee, nethod
for selecting nenbers, termof service, and procedures

(i ncluding those for receiving and hearing faculty conpl aints)
shal |l be specified in the school inplenmenting procedures. At

| east half of the conmttee's voting nmenbers shall be el ected
by menbers of the Conpensation Plan. The conmittee's functions
shal I include advising the Dean on

a. School inplenenting procedures, including the establishment
of good standing criteria and approval thresholds.

b. Processes for devel opi ng departnental and organi zed research
unit inplenenting procedures including nethods for obtaining
faculty input and for determ ning consistency with schoo
i mpl enenti ng procedures.

c. Faculty grievances with regard to the inplenentation and
adm ni stration of these guidelines.

1. Limtations on Use of University Resources in Connection with Qutside
Prof essional Activities

The use of University staff, |laboratories, facilities, or other University
resources in connection with outside professional activities is subject to
[imtations. The Faculty Code of Conduct, Part Il, C lists the

unaut hori zed use of University resources or facilities on a significant
scal e for personal, commercial, political, or religious purposes as a type
of unaccept abl e conduct (see Academ c Personnel Policy 015, Section I1).
In general, when faculty retain income from professional consulting or
expert witness activities, particularly when the activities are conducted
for third party for-profit entities or private individuals, the costs
associated with the consulting or witness activities should be borne by
the third party or the faculty nmenber, not by the University. |In addition
the University's liability coverage does not extend to certain faculty
consul ting and expert witness activities. For exanple, University

mal practice/ professional liability coverage does not generally extend to
expert witness activities when the faculty nenber retains the rel ated

i ncome. Questions about the appropriate use of University resources and
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coverage under University liability progranms should be di scussed with the
faculty nenber's departnment or unit head, who may consult with the Dean
The Dean will, if necessary, refer the questions to other appropriate

Uni versity of ficers.

V. Mnitoring and Enforcenent

The primary nmeans of nonitoring conpliance will be review by Departnment
Chairs of information provided by the faculty nenmber in annual reports
on outside professional activities. |If a Departnment Chair has any

concerns about whether a Conpensation Plan nenber is neeting the

est abl i shed standards, the matter may be referred to the Dean of the
appropriate School. The responsibility for oversight of the outside
prof essional activities of Departnment Chairs shall reside with the Dean

Canpus i npl enenting procedures shall clearly state that the University
reserves the right to take corrective action and di sciplinary neasures
agai nst any Conpensation Plan nenber who fails to conply with Conpensation
Pl an i npl enenti ng procedures on outside professional activities.

Si tuati ons where Conpensation Plan nenbers will be considered out of
conpliance include, but are not limted to:

Failure to turn over incone due to the Plan as required by canpus
i npl enenti ng procedures.

Failure to accurately disclose and describe the nature and scope
of outside professional activities as required by canmpus inplenmenting
pr ocedures.

If the Departnent Chair or the Dean has reason to believe that a Plan

menber has not conplied with the canmpus inplenmenting procedures on outside
prof essional activities, the Dean may take appropriate corrective action

A procedure for hearing and resol ving di sputes about corrective action

shal |l be provided in school inplenmenting procedures. Corrective action
refers to the discontinuation of certain privileges available only to

Pl an nenbers, in particular the opportunity to earn and receive conpensation
above the fiscal year salary scale through the Conpensati on Pl an, because of
nonconpl i ance. For exanple, corrective actions may incl ude:

I ncentive or bonus conpensation (commonly referred to as "Z"
conpensation) may be discontinued until such tinme as the Plan nmenber
conplies with the Conpensati on Pl an provisions.

Addi ti onal negoti ated conpensation (commonly referred to as "Y"
conpensation) may be set with consideration of the Plan nenber’'s
prior performance, including conpliance with guidelines on outside
prof essi onal activities.
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Conmpensati on established in accordance with the specialized health

sci ences salary scales (comonly referred to as "X' conpensation) shal
not be reduced as a corrective action unless the Plan nenber is placed,
by Presidential exception, on the fiscal year salary scale.

Reductions in conmpensation are not always the result of corrective action
and may al so occur for other reasons such as insufficiency of current
year income and contingency reserves (see Health Sci ences Conpensation
Plan, Section VI. D.). Wenever reductions in conpensation are the
result of corrective action, faculty shall be so notified in witing.

In addition, corrective action will not preclude sanctions or

di sciplinary nmeasures in accordance with the Faculty Code of Conduct
and Academ c Senate Bylaws. Violations by Plan nenbers of either the
time limts or approval thresholds on outside professional activities
represent an unauthorized use of University resources and/or retention
of funds belonging to the University. Such violations are subject to
di scipline in accordance with the Faculty Code of Conduct.

An Academ c Senate nenber who is subject to corrective action has
avail able to himor her a grievance process through the Privil ege and
Tenure Conmittee as described in Academ c Senate Byl aw 335. Q her
faculty may grieve through the provisions of Academ c Personne

Pol i cy 140.

lFor exanple, under this provision, using the salary scales
effective on 10/1/99, a Professor Step I X on the Health Sci ences
Conmpensation Plan salary scale 9 (the highest salary scale) could be
permitted to earn and retain up to $64, 840 (20% of $324,200) before
havi ng to request approval to engage in outside professiona
activities.

2When required to ensure appropriate patient confidentiality,
the person or entity to be reported as recipient/payer for professiona
wi tness activities is the attorney or law firmrequesting the services.

End.
TL 85 12/ 30/ 00



