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HEALTH SCI ENCES COWVPENSATI ON PLANS

l. I NTRODUCTI ON

The University's Health Sciences conpensation plans have been devel oped
for full-time Health Sciences faculty to provide (a) sufficient non-
State resources to recruit and retain outstanding Health Sciences
faculty; (b) a balance anpbng faculty nenbers in the pursuit of

t eaching, research, service activities, and clinical practice; (c)
teaching, patient care, and research incentives; (d) equitable
conpensation of Health Sciences faculty; and (e) acadenmi c and research
support funds not otherw se available to the Health Sciences.

As described in chapter H 214-7, Health Care Services: Professiona
Fees, all or part of the professional fee incone of the faculty nenbers
participating in the special plans becones University income. This
incone shall be paid into the appropriate Health Sciences Fund Account.
It is conmbined with funds nade avail abl e by extramural contracts and
grants, gifts, consulting fees, etc., to provide the funding for the
addi ti onal conpensation provided by the special conpensation plans.
Appendi ces sunmari zing the various plans and the required financia
reporting are included. Appendix |I contains a |ist show ng which
special plans are in effect on the various canpuses. Appendix |
di spl ays the required financial reports (Schedules 1A, 1B, and 2).

(Payroll procedures for individuals participating in these plans are
treated in a separate chapter, P-196-37, Payroll: Health Sciences
Conpensation Pl ans.)

1. GENERAL | NFORVATI ON

A SALARY SCALES

The Fiscal - Year Regul ar Ranks Professorial Scale is the basic
sal ary conponent common to all of the special Health Sciences
conpensation plans. The Fiscal-Year Regul ar Ranks Professoria
Scale is a faculty salary scale used for 11-nobnth appointees

t hroughout the University. The large majority of faculty in the
Heal th Sciences are 11-nonth (rather than 9-nobnth) appointees.

B. STRI CT FULL- TI ME SALARY SCALE PLANS

Heal th Sci ences faculty appointed under a strict full-time salary
scal e plan receive a base salary (as described in paragraph A,
above) plus a fixed differential amount. The fixed differentia
is funded by State funds and/or other funds. Strict full-tine
faculty may not receive any professional incone above their base
plus differential anounts except as specified in section I1.D.,
itens a)-f) only, listed bel ow

TL 38 09/ 01/ 83



HEALTH SCI ENCES COVPENSATI ON PLANS

H 214-75
Page 2

ACCOUNTI NG MANUAL

TL 38

GENERAL | NFORMATI ON ( Cont .)

C

HEALTH
LEVELS

Heal t h

SCI ENCES COMPENSATI ON PLANS WHI CH PERM T VARI ABLE | NCOVE

Sci ences faculty appointed under a Health Sciences

conpensation plan receive a base salary (see paragraph A, above)
plus additional incone. The additional inconme is not a fixed

amount ;

it my vary fromplan to plan and anong i ndivi dual s.

This additional incone is funded by non-State sources. Each plan

speci fi

es financial policies which control the anmount of

professional incone a plan participant may retain. (Refer to the
i ndi vi dual conpensation plans for particulars.)

RETENTI

ON OF | NCOVE

I ndividuals participating in any University Health Sciences
conpensation plan shall not retain any incone from professiona
services other than:

a)

b)

d)

e)

f)

)]

paynents for occasional service, not to exceed twenty-one
days of such service per year, to governmental agencies,
to non-profit health - or education-rel ated organizations
as a professional witness for a fee, to continuing Health
Sci ences education prograns adm ni stered by the

Uni versity, or to University Extension, if such service
has been approved by the Dean and the Chancell or;

prizes, defined as gifts in recognition of persona
achi evenents and not for services rendered

royalties, defined as shares of proceeds for contributions
as authors or inventors, as allowed under the University's
copyright and patient policies;

honoraria, defined as paynents by agenci es outside the

Uni versity for occasional lectures and sinilar public
appear ances beyond normal acadenic responsibilities to the
Uni versity of California and which are not in return for
ot her services, whether given directly or indirectly;

admi ni strative stipends, defined as paynents by the
Uni versity for responsibilities related to University
adm ni strati on beyond normal academ c responsibilities;

inconme froma profession or activity unrelated to the
trai ning and experience which is the individual's
qualification for University appointnent; and

i ncone from professional services which may be retained
under an approved canpus incone assessnent arrangenent.
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SUMMARY COF APPROVED HEALTH SCI ENCES COWVPENSATI ON PLANS

Appendi x | contains a listing of approved Health Sci ences conpensation
pl ans showi ng the dates these plans were adopted by The Regents and the
canpuses where they are in effect

For specific questions of interpretation with regard to any gi ven plan,
reference should be nmade to the specific plans as approved by The
Regents. Copies of the plans may be obtained fromthe Vice President--
Academ ¢ and Staff Personnel Relations.

FI NANCI AL REPCRTI NG

Fi nanci al reports accounting for the total conpensation paid to
participants in the Heal th Sciences conpensation plans and reporting
the financial status of the plan funds are to be prepared annually
using the report format displayed in Schedules 1A, 1B, and 2 of
Appendix Il. The reports are to be submtted to the chancellor by
October 15, with copies furnished to the Vice President--Acaden c and
Staff Personnel Relations, the Vice President--Financial and Busi ness
Managenent, the Director of the Budget, and the Special Assistant to
the President--Health Affairs.

The procedures set forth bel ow should be followed in preparing the
financial reports:

GENERAL | NSTRUCTI ONS

1) Separate reports are to be prepared as follows: (a) on a
departnental basis for each major discipline including its
directly related sub-specialties (i.g., Surgery, Radiool ogy,
Pedi atrics); (b) on a conbined basis for school and pl an-w de
accounts not specifically designated to any departnent; and (c)
on a consolidated basis for the entire plan (i.e., a sunmary of
all the departnental and plan-w de accounts).

2) Two separate statenents for conpensation aid to plan participants
are to be prepared for each report, one reporting actual data for
the previous fiscal year just ended (Schedule 1A), and one
estimating figures for the end of the current fiscal year
(Schedul e 1B).

SPECI FI C | NSTRUCTI ONS

1) The presentation of FTE(s) in Schedules 1A and 1B is based on the
payrol | procedures outlined in chapter P-196-37, Payroll: Health
Sci ences Conpensation Plans. FTE(s) reported under General Funds
shoul d refl ect the nunmber of General Funds funded provisions
filled during the year; FTE(s) reported under other funds shoul d
refl ect the nunber of positions nade available and filled during
t he year.
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B. SPECI FI C | NSTRUCTI ONS ( Cont . )
2) Interdepartnental transfers reported in Schedule 2 should

reflect interfund transfers and intracanpus transfers as
well as interdepartnental transfers within a given fund

3) Expendi tures in Schedul e 2 should be displayed in the
following manner to indicate the priorities in the use of
nmedi cal conpensation plan funds:

a. Admi ni strative Costs

Pl an Admi ni stration--includes clerical services for
mai nt ai ni ng records on negoti ated sal aries and for
bookkeepi ng.

Billing and Col |l ection--includes the preparation of
charge tickets in departnents and the preparation of
abstracts from nedi cal records.

Cost of Labs and O her Expenses--includes nedica
of fice space rented fromthe University and
personnel directly related to clinical practice

b. Heal t h Sci ences Conpensation Plans (nust agree with
Schedul e 1A)
Sal ari es
Benefits
C. Pr ogram Enri chnent

O her Academ ¢ and Non- Pl an:

Sal ari es
Benefits

St af f:

Sal ari es

Benefits

Suppl i es and Expense (includes Travel)
Equi prent

Facility inprovenents

4) In the I nconme section of Schedule 2, entries to reflect

hospital transfer or recharge activity nust be recorded
separately and may only be nade for the follow ng:
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a. Agency Services

Incone transfers fromthe hospital to the plan
accounts where the hospital, as a billing agent for
t he physicians, bills the professional fee together
with its hospital bill

b. Admi ni strative Services

Pl an recharges to the hospital for adnministrative
services provided by faculty physicians to the
hospital, e.g., services provided by admi nistrative
head of the Cinical Laboratories, Chief of

I nhal ati on Therapy, etc.

c. Patient Care Services

Pl an recharges to the hospital for services rendered
by faculty as salaried practicing physicians in the
hospital. An exanple of such a service is that
provided by faculty physicians tin the Emergency
Service. These costs are included in the hospita
fee schedul e.

5) Any appropriate narrative which the canpus wi shes to
supply in order to further explain the reports may be
i ncl uded.
V. RESPONSI BI LI TY

In order to ensure that policies for Health Sci ences conpensation plans
are inplenented, each canpus should have policy directives setting
forth the details for the inplenentation. The chancellor is
responsi ble for seeing that such policy directives are nade and
further, for assuring that the policies as established in this chapter
are followed. (See also section IV.A , chapter H214-7.)

VI . REFERENCES

The Regents, M nutes approving a uniform Medi cal School dinica
Conpensation Plan for inplenentation by the President of the
Uni versity, Novenber 18, 1977

President D.S. Saxon, Menoranda to chancellors of canpuses with
nmedi cal school s authorizing the inplenentation of Medical Schoo
Clinical Compensation Plan as approved by The Regents, Novenber
30, 1977.

Hi storical note: Accounting Manual chapter first published 11/01/76; revised
08/ 01/ 77 and 09/01/83; anal yst--John Turek.
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APPENDI X |: SUMVARY OF APPROVED HEALTH SClI ENCES COMPENSATI ON PLANS
Dat e of Approval Full Nane of Plan as Approved by The Regents Currently Used at

May 12, 1972 Strict Full-Time Salary Plan for Non-Physician
Faculty Menbers and for Physician Faculty
Menmbers wi t hout Patient-Care Responsibilities

Novenber 22, 1968 Veterinary Medical School Strict Full-Tine
Sal ary Pl an

May 19, 1967 Strict Full-Time Salary Plan for Certain
Faculty Menbers of the Schools of Dentistry

May 21, 1971 Dental School Full-Time Conpensation Plan

February 18, 1972 Pharnmacy School Full-Ti ne Conpensation Pl an

May 18, 1972 Heal th Sciences Faculty Strict Full-tine
SalarY Pl ans and O her Special Conpensation
Pl ans

June 14, 1974 Ful | - Ti me Conpensation Plan for Medical Schoo

July 12, 1974 Faculty Menbers Who Do Not Have Patient-

January 17, 1976 Care Responsibilities

Novenber 17, 1977 Uniform Medi cal School dinical Conpensation
Pl an

! This itemupdated all previously approved plans.
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APPENDIX Il: FINANCIAL REPORTS
Schedule 1A: Report of Actual Compensation Paid to Plan Participants
Campus School Plan
Actual for Prior Fiscal Year Ended
Salaries Benefits (Note 4)
Income
Limitation
Plan Negotiated or Combination Option
Base (Note 1) Additional  Total
General Funds (Note 1) $ $ $ $ $

Capitation Grant
Other Federal Funds

Private Gifts, Contracts
& Grants

Outside Salaries (Note 2)
Endowments

Professional Fee Plan
Funds (Note 3)

Income to Professional Fee
Plan (Note 3)

Other Funds
TOTAL RETAINED INCOME

TOTAL COMPENSATION $ $___ $___
TOTAL Plan Participants

Note 1:  Includes General Funds used to fund additional compensation under the Veterinary Medicine School Strict Full-Time Plan and additional
compensation for certain individuals holding appointments in a neuropsychiatric institute as provided in the agreement under which the
University took from the State the responsibility to run the institutes.

Note 2: Includes all direct payments from outside sources retained by plan members which contribute to total negotiated salary computation, not
merely those recorded under the disclosure method.

Note 3: See Schedule 2.

Note 4: Estimate, rather than actual.
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APPENDIX Il: FINANCIAL REPORTS (Cont.)
Schedule 1B: Report of Estimated Compensation to Be Paid to Plan Participants
Campus School Plan
Estimated for Next Fiscal Year Ended
Salaries Benefits (Note 4)
Income
Limitation
Plan Negotiated or Combination Option
Base (Note 1) Additional  Total
General Funds (Note 1) $ $ $ $ $

Capitation Grant
Other Federal Funds

Private Gifts, Contracts
& Grants

Outside Salaries (Note 2)
Endowments

Professional Fee Plan
Funds (Note 3)

Income to Professional Fee
Plan (Note 3)

Other Funds

TOTAL RETAINED INCOME
TOTAL COMPENSATION $ $ $ $
TOTAL Plan Participants

Note 1:  Includes General Funds used to fund additional compensation under the Veterinary Medicine School Strict Full-Time Plan and additional
compensation for certain individuals holding appointments in a neuropsychiatric institute as provided in the agreement under which the
University took from the State the responsibility to run the institutes.

Note 2: Includes all direct payments from outside sources retained by plan members which contribute to total negotiated salary computation, not
merely those recorded under the disclosure method.

Note 3: See Schedule 2.

Note 4: Estimate, rather than actual.
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APPENDIX II: FINANCIAL REPORTS (Cont.)
Schedule 2: Report of Plan Income, Expenditures, and Balances

Campus School Plan

19

Actual Estimate
IINCOME: Last Year This Year

Professional Fees Collected $ $
Professional Income Assessments
Hospital Transfer:

Agency Services
Hospital Recharges:

Administrative Services

Patient Care Services
Income from Compensation Plans (Note 1)
Other Income

Subtotal Income $ $
Interdepartmental Transfers

TOTAL INCOME: $_ $___

EXPENDITURES:
Administrative Costs

Plan Administration $ $
Billing & Collections
Private Practice Facility Usage

Faculty Compensation Plans (Note 1)
Salaries
Benefits

Program Enrichment
Other Academic and Non-Plan:

Salaries
Benefits
Staff:
Salaries
Benefits
Supplies & Exp. (include Travel)
Equipment
Facility Improvements
Subtotal Expenditures
Interdepartmental Transfers

TOTAL EXPENDITURES: $ $
BALANCES:

Current Year Net Surplus/Deficit $

Balance Beginning of Year $

$

Balance End of Year

Note 1: See Schedule 1.
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