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https://www.ucop.edu/anti-discrimination/local-implementation-officers/index.html#:%7E:text=Each%20location%20has%20a%20Local,with%20the%20Anti%2DDiscrimination%20Policy
https://policy.ucop.edu/doc/1001004/Anti-Discrimination
https://policy.ucop.edu/doc/1001004/Anti-Discrimination
http://universityofcalifornia.edu/hotline
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http://policy.ucop.edu/doc/4010411
http://policy.ucop.edu/doc/4010412
http://policy.ucop.edu/doc/4010413
https://policy.ucop.edu/doc/4010578/PPSM-II-64
https://policy.ucop.edu/doc/4010578/PPSM-II-64
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VI. FHEAEM

PPSM-2 (Definition of Terms) (TEEZZRAY Il ETIZF)

e PPSM-2.210 (Absence from Work) (FEEZZRAY 111.D &1 H)

e PPSM-81 (Reasonable Accommodation) (ZEEZZERY 111.D &I F)

e Local Implementation Officer (fEELRAY III.E &%)

e Anti-Discrimination policy (FEEERAY III.F §i2H)

e PPSM-1 (General Provisions) (fEEUSRHY IV.A B3I H)

« PPSM-62, 63 1 64 (ZEEEH IV.E #1123

e PPSM II-64 (Termination of Appointment) (FEE AV IV.E &1z E!)

e PPSM-30 (Compensation)
¢ ANR Guide to Supporting Breastfeeding Employees in the Field

e Lawrence Berkeley National Laboratory — Lactation Accommodation Policy

e UC Berkeley — Breastfeeding Support Program

e UC Davis — Lactation Support Program

e UC Irvine — Lactation Support Program
e UCLA — Supporting Nursing Mothers at UCLA

e UC Merced — Lactation Accommodation

e UC Office of the President — Breastfeeding and Lactation Support

e UC Riverside — Lactation Accommodation Program

e UC San Diego — Lactation Support Services

e UC San Francisco — Lactation Accommodation Program

e UC Santa Barbara — Lactation Support Program

e UC Santa Cruz — Family Support Services
e UC Health Milk Bank
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http://policy.ucop.edu/doc/4010389
http://policy.ucop.edu/doc/4010406
http://policy.ucop.edu/doc/4010420
http://policy.ucop.edu/doc/4010420
https://www.ucop.edu/anti-discrimination/local-implementation-officers/index.html#:%7E:text=Each%20location%20has%20a%20Local,with%20the%20Anti%2DDiscrimination%20Policy
https://www.ucop.edu/anti-discrimination/local-implementation-officers/index.html#:%7E:text=Each%20location%20has%20a%20Local,with%20the%20Anti%2DDiscrimination%20Policy
https://policy.ucop.edu/doc/1001004/Anti-Discrimination
https://policy.ucop.edu/doc/1001004/Anti-Discrimination
https://policy.ucop.edu/doc/4010388/PPSM-1
https://policy.ucop.edu/doc/4010411/PPSM-62
https://policy.ucop.edu/doc/4010412/PPSM-63
https://policy.ucop.edu/doc/4010413/PPSM-64
https://policy.ucop.edu/doc/4010578/PPSM-II-64
https://policy.ucop.edu/doc/4010400/PPSM-30
https://ucanr.edu/News/?routeName=newsstory&postnum=29307
https://commons.lbl.gov/display/rpm2/Lactation+Accommodation
https://commons.lbl.gov/display/rpm2/Lactation+Accommodation
http://www.uhs.berkeley.edu/facstaff/healthmatters/breastfeeding.shtml
http://worklife-wellness.ucdavis.edu/breastfeedingsupport/
https://families.uci.edu/lactation/
https://chr.ucla.edu/general-hr/support-nursing-mothers-at-work
https://hr.ucmerced.edu/hr-units/benefits/accommodations/lactation
http://www.ucop.edu/local-human-resources/op-life/worklife-programs/breastfeeding-and-lactation-support.html
https://hr.ucr.edu/employee-resources/ucr-lactation-accommodation-program
https://blink.ucsd.edu/HR/services/support/family/expectant/lactation/index.html
https://campuslifeserviceshome.ucsf.edu/familyservices/lactation-accommodation-program
https://www.hr.ucsb.edu/hr-units/employee-services/lactation-support-program
https://shr.ucsc.edu/resources-forms/family-support-services.html#https://shr.ucsc.edu/resources-forms/family-support-services.html
https://health.universityofcalifornia.edu/patient-care/milk-bank
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